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Council
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Freel
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Council
President
Shabazz

SUBSTITUTE NO. 1 TO ORDINANCE NO. 17.012

AN ORD¡NANCE ADOPTING THE ANNUAL OPERATING BUDGET FOR THE
FISCAL YEAR BEGINNING ON JULY 1, 2017 AND ENDING ON JUNE 30. 2018

WHEREAS, the Mayor on March 16, 2017, having submitted to the

Council, his message, as prescribed in Wilm. C. (Charter) S 4-101 for Fiscal Year

2018, the Council deems it necessary and proper to adopt the Annual Operating

Budget Ordinance for Fiscal Year 2018, as set forth herein, pursuant to Wilm. C.

(Charter) S 2-300.

NOW, THEREFORE, THE COUNCIL OF THE CITY OF WILMINGTON

HEREBY ORDAINS:

SECTION 1. The following financial program is hereby adopted for Fiscal

Year 2018, and appropriations are hereby made from the various operating and special

funds to the Council, the Mayor, and all offices, departments, boards, and

commissions, as indicated in the following sections.

SECTION 2. Appropriations in the sum of $168,286,629 are hereby made

from a general fund, as follows:

TO THE MAYOR:

Personal Services

Materials, Supplies, and Equipment

Special Purpose

Debt Service

Total

Eilv
$3,793,994

2,511,450

0

Special

$65,879

0

0

0

Total

$3,859,873

2,511,450

0

3 443 669 3 443 669
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TO THE MAYOR FOR THE WILMINGTON ARTS COMMISSION:
giU SPecial

$o $o

Total

$oSpecial Purpose

Total $0 $o

TO THE DIRECTOR OF THE OFFICE OF MANAGEMENT AND BUDGET .

CONTINGENCIES:
qilv

$500,000

Special

$o

Total

Contingent Reserves

Total

$o $500,000

$500,000 $o $500,000

The Director of the Office of Management and Budget is authorized to transferto

each office, department, board, or commission such portions of the Contingent

Reserves that will be sufficient to pay for unanticipated budgetary expenses.

TO THE DIRECTOR OF THE OFFICE OF MANAGEMENT AND BUDGET .

SNOW AND WEATHER EMERGENCIES:
Total9i!v

$172,000

Special

$oSnow and Weather Emergencies

Total

$172,000

$172,000 $o $172,000

The Director of the Office of Management and Budget is authorized to transferto

each office, department, board, or commission such portions of the foregoing sum that,

taken with amounts otherwise available to each such office, department, board, or

commission, will be sufficient to pay for the contractual cost, overtime cost, materials,

supplies, and equipment cost of emergency snow removal and weather emergencies.
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TO THE PLANNING DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Special Purpose

Debt Service

Total

TO THE CITY COUNCIL

Personal Services

Materials, Supplies, and Equipment

Special Purpose

Debt Service

Total

TO THE CITY TREASURER:

Personal Services

Materials, Supplies, and Equipment

Total

TO THE AUDITING DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Total

$1,976,210 $50,812 $1,927,022

9i!v
$1,061,550

554,732

0

Special

$50,812

0

0

0

$1,112,362
554,732

0

259,928

Total

259 928

gilv
$1,608,098

710,449

19,000

707

Special

$880,595

133,636

0

24,922

Total

$2,488,693

844,085

19,000

25,629

s2,339,254 $1,039,153 $3,377,407

çilv
$350,352

218,166

Special

$473,878
4,366,306

Total

$824,230
4,584,472

$568,518 $4,840,184 $5,408,702

9i!v
$453,723

Special

$0

0

Total

302 635

9453,723

302,635

$756,358 $0 $756,358
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TO THE LAW DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Total

TO THE FINANCE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Program and Activities

Debt Service

Total

Debt Service

Total

w0091614.

çilv
$2,033,801

693,378

Special

$o

0

Total

$2,033,801

$693,378

$2,727,179

giq
$5,494,132
4,450,063

0

23,044

$0 $2,727,',179

TotalSpecial

$0

0

0

0

s5,494,132

$4,450,063

$0

$23,044

$9,967,239 $o $9,967,239

TO THE DIRECTOR OF FINANCE . BUDGET RESERVE AGCOUNT:

gÉY SPecial

Debt Service $0 $O

Total $0 $O $O

The Director of Finance is authorized to transfer the above amount into the

Budget Reserve Account as the FY 2018 contribution, in conformance with Wilm. C.

Ch.2, Art. V, Div.2. No transferfrom this accountto any annual operating budget

accounts of any office, department, board, or commission shall be made except upon

approval of an ordinance passed by a two-thirds majority vote of the President and all

members of Council.

TO THE DEPARTMENT OF COMMERCE

Total

$0

W
$512,858

$512,858

Special

$o

Total

$512 B5B

-4-
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TO THE HUMAN RESOURCES DEPARTMENT

Personal Services

Materials, Supplies, and Equipment

Debt Service

Total

Programs and Activities

Total

gilv

$1,437,082
760,768

Special Total

91,437,082
760,768

17,714

$0

17 714

0

0

TO THE DEPARTMENT OF LICENSES AND INSPECTIONS:

EjlY SPecial

Personal Services $3,666,533 $0

Materials, Supplies, and Equipment 1,195,969

Debt Service 4,960

Programs and Activities 0

Total $4,867,462 $0 s4,867,462

TO THE DEPARTMENT OF LIGENSES & INSPECTIONS FORANIMAL CONTROL:

çjly Special Total

Special Purpose $300,000 $0 $300,000

Total $300,000 $0 $300,000

L&l Total 5,167,462 0 5,167,462

$2,215,564 $o s2,215,564

Total

$3,666,533
1 ,195,969

4,960

0

0

0

0

TO THE DEPARTMENT OF PARKS AND REGREATION:
gily

Personal Services $4,553,453

Materials, Supplies, and Equipment 2,769,479

Debt Service 1,447,763

Special

$668,388

1,013,662

0

0

Total

$5,221,841

3,783,141

1,447,763

00

$8,770,695 $1,682,050 ç10,452,745

w0091614
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TO THE FIRE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Debt Service

Programs and Activities

Total

TO THE POLICE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Debt Service

Prog rams and Activities

Total

Personal Services

Materials, Supplies, and Equipment

Debt Service

Programs and Activities

Total

$25,578,293 $201,369 $25,779,662

çilv
$21,679,678

3,192,917

705,698

0

Special

$o

201,369

0

0

Total

$21,679,678
3,394,286

705,698

0

q!!v

$48,424,194
8,540,387

412,133

0

Special

$1,385,975

0

0

0

Total

$49, B1 0, 1 69

8,540,387

412,133

0

TO THE DEPARTMENT OF PUBLIG WORKS:

$57,376,714 $1,385,975 $58,762,689

Total9i!v
$9,741,076
11,178,943

3,575,265

0

Special

$0

1,070,165

0

0

99,741,076

12,249,108

3,575,265

0

$24,495,284 $1,070,165 $25,565,449

TO THE DEPARTMENT OF PUBLIC WORKS-

THE BOARD OF EXAMINING ENGINEERS:

Personal Services

Materials, Supplies, and Equipment

Total

9i!v
$o

0

Special

$o

0

Total

$o

0

$o

w0091614

6-

$o $o



TO THE DEPARTMENT OF REAL ESTATE AND HOUSING:

gily SPecial

Personal Services $153,068 $964,314

Materials, Supplies, and Equipment 421,713 135,529

Debt Service 1,576,556 0

Programs and Activities 0 1,928,121"

0 0

Total

$1 ,1 17 ,382
557,242

1,576,556

1,928,121

0Pass-Through

Total $2,151,337 $3,027,964 $5,179,301

SECTION 3. The Director of Finance is authorized upon transfer of any

function from one office, department, board, or commission to another office,

department, board, or commission to transfer to the successor office, department,

board, or commission those portions that perlain to the function transferred.

SECTION 4. Whenever, pursuant to the provisions of Section 8-401 of

the Charter, employees of any office, department, board, or commission are used by

another office, department, board, or commission, the compensation of such

employees for the period of such use may, at the discretion of the Director of Finance,

be charged against the applicable appropriations to the using office, department, board,

or commlssron

SECTION 5. Appropriations in the sum of $71,060,928 are hereby made

from the Water/Sewer Fund as follows

w0091 61 4
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TO THE DEPARTMENT OF FINANCE . WATER/SEWER BILLING:

9j!Y SPecial

Personal Services $2,395,684 $0

Materials, Supplies, and Equipment 2,460,047 0

Debt Service 30,186 0

Total

TO THE AUDITING DEPARTMENT:

Materials, Supplies, and Equipment

Total

TO THE DIRECTOR OF FINANCE . SALARY ADJUSTMENT/ATTRITION
gily SPecial

Salary Adjustment

Personal Services

Materials, Supplies, and Equipment

Debt Service

Total

the lntragovernmental Service Fund as follows.

w0091614
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Total

$2,395,684

2,460,047

30 186

$4,885,917 $o $4,885,917

gilv
$72,597

Total

$72 597

s72,597 $o $72,597

$0 $0

Total $0 $0 $O

The Director of Finance is authorized to transfer to each office or department

such portions of the foregoing sum as will be sufficient to pay for personal services

increases authorized by Council action, and to transfer from each department in which

a vacancy occurs funds in an amount equal to the unexpended personal services

balance for such unfilled position.

TO THE DEPARTMENT OF PUBLIC WORKS:
Total

Special

$o

Total

$0

Special

$8,807,415

50,966,045

o 328,954

$66,102,414 $0 $66,102,414

SECTION 6. Appropriations in the sum of $48,768,556 are made from

W
$8,807,415

50,966,045

6,328,954

$0

0

0



TO THE MAYOR

Personal Services

Materials, Supplies, and Equipment

Debt Service

Total

Personal Services

Materials, Supplies, and Equipment

Debt Service

Total

W
$2,177,597

6,438,506

Special

$0

0

0

Total

$2,177,597

6,438,506

73,94573 945

$9,690,048 $o $8,690,048

TO THE FINANCE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Debt Service

Total

TO THE DEPARTMENT OF PUBLIC WORKS:

9i!v
$0

Special Total

$0$o

gilv
$0

7,497,687

192,479

Special

$o

0

0

$0

Total

$0

7,497,687

$o $o

0

0

0

0

0

0

0

0

192 479

$7,690,166 $o $7,690,166

TO THE HUMAN RESOURCES DEPARTMENT:

Eilv
Personal Services $1 ,103,151

Materials, Supplies, and Equipment 4,782,473

Special Purpose 26 502 718

Total $32,388,342

Special Total

$1 ,1 03,1 51

4,782,473

26,502,718

$o

w0091614,
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TO THE DIRECTOR OF HUMAN RESOURCES . RISK MNGT./ENVIRONMENTAL

LIABILITY RESERVE ACGOUNT :

giq
$o

Special

$0

Total

$0Risk M gt./Environmental Acct

Total $o $o $0

The Director of Finance is authorized to transfer the above amount to the Human

Resources Department in its Risk Management/Environmental Liability Reserve

Account as the FY 2018 contribution in conformity with the provisions of Wilm. C. Ch.2,

Section 2-381, as amended. The account shall be maintained in a manner sufficientto

permit it to accrue through accumulation of principal and interest and the balance shall

be carried forward from one fiscal year to the next. The account shall be accessed and

transfers shall be authorized only for purposes of the City meeting an obligation arising

out of liability on the part of City government.

The personal services, materials, supplies, and equipment provided for herein

shall be allocated among and paid for by the departments receiving intragovernmental

services. The Director of Finance is hereby authorized to transfer funds from the

accounts of departments using such intragovernmental services and to adjust upwards

the appropriations contained herein for intragovernmental services so long as

appropriated funds are available to pay for such services. The appropriations made

herein shall be wholly payable from the appropriations for materials, supplies, and

equipment made to departments receiving intragovernmental services and the

limitations of Wilmington Charter Section 2-300(6) shall not apply.

Appropriations to the Human Resources Department include ongoing funding of

the Risk Management Program, pursuant to the provisions of Wilm. C., Ch. 2, 4ft. Vl,

w0091614
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Div. 5.

SECTION 7. Appropriations in the sum of $1 3,363,55''l not subject to the

limitations of Wilmington Charter Section 2-300(6), are included in the appropriations of

Sections 2,5, and 6, under the heading "Special". These appropriations of special

funds are made contingent upon the receipt of funds and shall be utilized in the manner

prescribed by the statutes, ordinances, regulations, resolutions, and/or grants from

which they derive. ln the event new funds are received or funds are received in greater

or lesser amounts than appropriated above, spending shall be adjusted upward or

downward in accordance with the funds available. ln no event shall spending of the

special funds herein provided for exceed the amounts actually received or otherwise

made available.

SECTION 8. Except as otherwise provided by this ordinance, special

funds, heretofore established pursuant to any ordinances, statutes, resolutions, and/or

grants shall continue to be utilized in Fiscal Year 2018 for the purpose and in the

manner prescribed by such ordinances, statutes, resolutions, and/or grants to the

extent that they are consistent with the provisions of the Wilmington Home Rule

Charter.

When, under the Charter, an appropriation is a prerequisite to the payment of

money from such special funds, this section shall be construed as an appropriation of

the full proceeds of such funds for the purposes heretofore authorized by such

ordinances, statutes, resolutions and/or grants.

SECTION 9. The amounts herein appropriated for materials, supplies,

and equipment shall be deemed to be available for encumbrance upon the effective

w0091614
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date of this ordinance, to the extent necessary to facilitate the operations of the various

offices, departments, boards, and commissions for FiscalYear 2018, provided that no

services shall be rendered prior to July 1 , 2017, and no materials, supplies' and

equipment acquired shall be used in Fiscal Year 2017 , except to the extent required to

prepare for Fiscal Year 2018 operations.

SECTION 10. A. P on Allocati Attachment "A" hereto sets forthon

the positions authorized to be filled between July 1 ,2017 and June 30,2018. Pursuant

to Section 40-36 of the City Code, any previously existing classifications and allocation

of classifications are hereby abolished. Hereinafter, no additional positions shall be

created or allocated without review and approval by the Administrative Board and

designation by ordinance of the City Council, except that nothing in this ordinance shall

preclude the hiring and payment of employees filling positions where monies otherthan

those appropriated by this ordinance are available.

Executi Ma and

Attachment "8" hereto sets forth for Fiscal Year 2018 the positions that are in the

executive and management salary program, the salary review matrix, and the declared

maximum salary rates for Department Heads, pursuant to the provisions of Section 40-

221 ofthe City Code, as amended by Substitute No. 1 to Ordinance No' 04-010'

C. Non-U nion Emolovee Salaries. Attachmet'ìt "C" hereto sets forth the Non-

Union Salaries and the Grades and Steps for the same for Fiscal Year 2018'

SECTION 11. All unencumbered balances on hand as of July 1,2018,

held by any office, department, board, or commission named in Sections 2, 5, and 6 of

this ordinance shall revert to the City of Wilmington Current Account'

M

w0091614.
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sEcTloN 12. Effective Date. This Ordinance shall be deemed effective

as of its date of passage by City Council and approval by the Mayor

Passed
May 18,

ATTEST

eity Council,
T7

First Reading.....
Second Reading
Third Reading....

March 16,2017
March 16,2017
May 18,2017

t of City cil

City CIerk

by
20

AS to fo rm IS

ay of May 2 0 1 7

Solicitor

h

P d en

IS

d

App 2017

Mayor

SYNOPSIS:
This Subst¡tute No. 1 to Ordinance No. 17-012 enacts the annual Operating Budgetfor
Fiscal Year 2018.

w0091614.
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Fiscal Year 2018

DEPARTIVItrNTAL POSITION ALLO CATION LIST

No. Gracle

Att¿chn-rent ¡\

Revcnucs

e4y S-pcqritl

Fund: General
f)cpârtment: i\'Iayor's Offi cc

Job'Iitle

Mayor
Mayor's Chief of Staff
Deputy Chief of Staff for Fiscal and Management Operations

Deputy Chief of Staff for Policy and Communications

Director of Econotnic l)evelopment
Deputy Director of Economic Development

Special Assistant to the Mayor for Emplolrnent lnitiatives
Dircctor of Cultural .Aflairs
Policy Analyst
Best Practices/lnr.rovation Specialist
Director of Constituent Services

Adrninistrative Assistant - Office of the Mayor
Cornmun ications Offi cer

Cul tural Affai¡s Manager
Digital and Social Media Manager
Economic Development Project Manager I
Offi ce Manager/Administrative Assistant
Marketing and Special Projects Coordinator
Administrative Assistant II
Constitucnt Scrvices Offi cer

Mayor's Olfi cc Receptionist
Budget Director
Emergency Management Director
Mgr. of Minority, Disadvantaged and Small Business Enterprise

Senior Analyst/Systems Coordinator
Senior Anaìyst
Budget Analyst II
Economic Development Specialist

Civil Appeals Administrator
Constituent Services Project Specialist

Youth Intervention Specialist

1.00

1.00

i.00
1.00
r.00
i.00
1.00
r.00
1.00

1.00

1.00
1.00

1.00
I.00
1.00
1.00
1.00

1.00
1.00

3.00
1.00

1.00
1.00

1.00

l.00
1.00

2.00
1.00

1.00

1.00

1.00

1.00

Ext
E11
Ei0
El0
E09
R01
801
E06
E06
E05
EOS
E04
E04
E04
E04
E04
E04
E04
802
802
E0l
M08
M07
M06
T
S

R
P

N
N
L
G

1.00

r.00
1.00

r.00
1.00
1.00

1.00
1.00

1.00
i.00
1.00
1.00

1.00
1.00
1.00
1.00
1.00

i.00
1.00

3.00
1.00
1.00
0.50

1.00

1.00
i.00
2.00

1.00
1.00

1.00
r.00
100

0.00

0.00

0.00

0.00
0.00

0.00

0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.50

0.00

0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00Constituent Services Representative

DEPARTMENT TOTAL 35.00 34.50 0.50



Ftrnd: Internal Scrvice
I)epartment: Mayor's Offìce
Iiiscal Year 2018

.Iob ï'itle

Director of Integrated'I'echnol ogies

Flelpdesk Manager
Webmaster

Application Support Specialist II
Mapping & Glaphics Manager
ln lormation Systcms Adminislrator
Application Support Specialist I
Information Ilelp Desk Coordinator
Network Technician
In lormation Desktop Engineer
I¡formation Help Desk Engineer
Information Analyst I
Telephony Analyst
IT Office Coordinator
Mapping Technician II
Communications Assistant
Document Management Technician

No' G¡ad-c

1.00 M 07

r.00 M 05

1.00 M 02

2.00 T
i.00 s
1.00 s
r.00 R

1.00 P

1.00 P

1.00 0
3.00 0
1.00 N
1.00 N
1.00 M
r.00 L
1.00 G
2.00 G

Revenues

City öp_qqal

1.00

r.00
1.00

2.00
1.00

i.00
1.00

1.00

1.00
1.00

3.00
1.00

1.00
1.00

1.00

1.00

2.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00

IT Sunoort Services Technician 1.00 D 1.00 0.00
DEPARTMENT TOTAL 22.00 22.00 O.OO
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Iìu¡id: General
f)cpartnrent: Plan ning
Fiscal Year 20lB

.J-ob 'f itle

Director ol Planning and Development
Aclrninistrati ve Assistant II
Planning Manager

Planning Grants Coordinator
Senior Planner Design & Revìew
Senior Planner Il
Planner II
Planner I

1.00

1.00

1.00

1.00

1.00

r.00
3.00

1.00

r.00
100
1.00

1.00
i.00
1.00

2.55

1.00

0.00

000
0.00

000
0.00

0.00

0.45
0.00

N!. Çrade

Rcvenucs

e!!y Spccial

E08
802
Ivl 07

M0s
S

1\

P

N

ÐIìI'ARTMENT TOTAL 10.00 9"ss 0.4s
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Iiund: Gelleral
Departrnent: City Council
Iì'iscal Year 2018

Joþ Title

Prcsident of City Council
Finance Chainnan
President Pro Tempore
Council Members
Executive Administrati ve Assistant

Administrative Assistant
Legislative Aide/Deputy City Clerk
Cable/Communications Producer/Director
Cable/Communications Senior Producer/Director

Chief of Staff
Ciry Clerk
Chief Financial Officer & Policy Advisor
Director of Communications
Legislative & Policy Analyst
Legislative & Policy Director
Producer Editor
Cable/Communications Production Supervisor

No. Gradc
Revenues

Ci¡y $pccia!

Station Manager-WITN

1.00

1.00

r.00
10.00

1.00

l.00
i.00
2.00
2.00

1.00

1.00

r.00
l.00
1.00

i.00
1.00

1.00

1.00

Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext

1.00

1.00

1.00

10.00

1.00

0.50

r.00
0.00

0.00

0.90
1.00

0.95
0.00

1.00
1.00
0.00

0.00
0.00

0.00

0.00

0,00

0.00
0.00

0.50

0.00

2.00

2.00

0.10

0.00
0.05

1.00

0.00
0.00

1.00

1.00

1.00

DEPARTMENT TOTAL 29.00 20.3s 8.6s
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Fund: General
Department: City Treasurer
Fiscal Year 2018

iob Titlc l)Lo_. Grade
Rcvenues

Ç¡!v Srcst¡t

City'keasurer
Deputy Treasurer

Administrative Assistant to the City Treasuler

Pension Manager

Debt Manager/System Coordinator
Senior Treasury Analyst

i.00
1.00

1.00

i.00
1.00

200

0.50

0.50

0.50

0.00

0.50

1.00

0.50

0.50

0.50

1.00

0.50

1.00

Ext

tsxt

Ilxt
Ext

Ext

o
DEPARTMENT TOTAL 7.00 3.00 4.00

5



Iìund: (ìeneral
f)cpa rtmeut: City,4.uditor
Fiscal Ye ar 2018

Job fitle

City Auditor
Auditing Manager
Senior Auditor

1.00

1.00

2.00

1.00

r.00
2.00

0.00

0.00
0.00

Nq Gradc
Iìcvenu es

Citv Special

E08
M06
S

DEPARTMENT'TOTAL 4.00 4.00 0.00
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trìund: Generirl
Dcpartment: Larv
Fiscal Ycar 2018

.iob'i'itle

City Solicitor
Deputy City Soliciror
Senior Assistant City Solicitor
Assistant City Solicitor
Legal Offìce Administrator
Legal Administrative Assistant
Litigation Assistant
Real Estate Legal Coordinator
Legal Assistant ll
Legal Legislative Assistant
Nuisance Properly Admin istrator
Leeal Assistant I

Nq. Grade
Revenues

Citv Special

i.00
i.00
3.00
4.00
1.00

1.00

L00
1.00
1.00

1.00

1.00

2.00

El0
E09
808
807
804
E03
P

P

o
N
N
M

1.00

1.00

3.00
4.00
1.00

1.00

1.00

1.00
1.00

1.00

i.00
2.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00
0.00

0.00
DEPARTMENT TOTAI, 18.00 18.00 0.00

1
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Iìund: Gencral
f)epartment: Finance
Fiscal Ycar 2018

Job 'I'itle No. Grade
Revenucs

Çrlv Sreclal

Director of Finance

Deputy f)irector of Finance

Administrative Assistant II
Principal Analyst
Procurcment Manager

Senior Financial Offi cer
'lax Manager
Accounting Manager
Customer Service Manager
Senior Financial Analyst
Billing Manager
Revenue Supervisor
'fax Supervisor
Delinqucnt Accounts Supervisor

Grant Coordinator
Parking Services Supervisor
Assistant Tax Supervisor
Revenue Audit Agent
Revenue ColÌector
Senior Accountant
Sheriff Sale Administrator
Real Estate Coordinator
Grant Accountant
Purchasing Agent II
Staff Accountant
Assistant Central Cashiering Supervisor
Customer Service Consultant
Accounts Payable Coordinator
Assistant Revenue Audit Agent
Senior EIT Agent
Delinquent Accounts Agent
EIT Agent
Settlement Clerk
Pur chasirrg Tculrrriciatt

Customer Service Representative II
Senior Parking Regulations Enforcement Offi cer

Assistant EIT Agent
Account Entry Clerk
Adrninistrative Clerk I
Scofflaw Enforcer
Account Clerk lll
Parking Reeulations Enforcement Offi cer

0.50

0.60

0.15

0.50

1.00

0.65

1.00

0.65

0.50
0.80
0.2.0

0.50
1.00

0.50
0.15

1.00
1.00
2.00
r.00
2.30
0.10
r.00
0.7s
2.00
0.50
0.50
0.20
0.50
1.00
2.00
i.50
4.00
0.20
1.00

3.50
I.00
1.00
3.50

3.50
2.00

0.50
r 3.00

Ei0
808
802
M06
M06
M06
M06
M05
M05
M05
T
T
T
S

S

S

R
R
R
R
R
o
P

P

o
N
N
M
M
M
L
L
L
J

I
I
IJ

G
G
Ll

F
F

050
0.60

0.1s
0.s0
r.00
0.65
r.00
0.65

0.50
0.80
0.20
0.50
1.00
0.50

0.15
1.00

1.00
2-00
1.00
2.30

0.10
r.00
0.75
2.00

0.s0
0.50
0.20

0.50
1.00
2.00
1.50

4.00
0.20
1.00

3.50
1.00
1.00

3.50
3.50
2.00
0.s0

1 3.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00

0.00
0.00

0.00
0.00

DEPARTMENT TOTAL 60.4s 60.4s 0.00

8



trìund: Water a¡rd Server

Dcpartmcut: Finance
l'iscal Year 2018

.Io'n'I'itle

Director of'Finance
Dcputy Director of Finance

Adrninistrative Assistant ii
Plincipal Analyst
Senior Financial Offi cer

Accounting Manager

Customel' Service Manager

Senior Financial Analyst
Billing Manager
Revenne Supervisor

Delinqucnt Accounts Supcrvisor
Grant Coordinator
Senior Accountant
She¡iff Sale Administrator
Billing Analyst
Grant Accountant
Staff Accountant
Âssìstant Central Cashrering Supervisor
Customer Service Consultant
Accounts Payable Coordinator
Delinquent Accounts Agent
Settlement Clerk
Meter Reader Services Coordinator
Customer Service Reoresentative II
Delinquent Accounts Offi cer

Account Entry Clerk
Administrative Clerk I
Account Clerk III
Mete¡- Reader

0.s0
0.40

0.25

0.50

0.3 5

0.3 5

0.s0
0.20

0.80

0.50

0.50
0.25
0.70

0.90
2.00

0-25
1.50

0.s0
2.80
0.50
1.50

0.80
1.00

3.50
1.00

0.50
0.50

0.50
1.00

050
040
0.25

0.50

0.3 s

0.35

0.50

0.20

0.80

0.50
0.50

0.25
0.70

0.90
2.00
0.25
1.50

050
2.80

0.50
l 50

0.80
1.00

3.50
r.00
0.50
0.50
0.s0
r.00

No. G¡açìc

iìeven ues

Çrtv $rrycia!

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

000
0.00

0.00
0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00

Er0
808
E02
M06
M06
M05
M05
M05
T
T
S

S

R
R

a
P

o
N
N
M
L
L
K
I
l_t

G
G

F

E

DEPARTMENT TOTAL 24.55 24.55 0.00

Cr



Frr¡rd: General
I)epartment: IIu man Resources

Fiscal Year 2018

rob_T{þ

I)ilector of Humar-r Resources

Administrative Assistant II
Di¡ector of Labor lìelations/Classiñcation
Payroll Manager
Hu¡nan llesources ¡\dmin istlator

Human Resou¡ces Infonnatioli Systems Administrator
FIuman Resou¡ces Infonnation and Systems Analyst

I{uman Resoul-ces Compensation and Research Technician

Human Resources Specialist
Palroll Specialist
Human Resources Offrce Assistant

0.55
r.00
r.00
1.00

3.00

1.00

1.00

1.00

i.00
2.00

1.00

0.55

1.00

1.00

r.00
3.00

r.00
1.00

1.00

1.00

2.00

1.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00
0.00

0.00

0.00

No. Gratle
Iìevenu es

-ci,ry $pcç!41

E09
E02
M07
M06
M04
S

o
a)

N
J

G

DT'PARTMENT TOTAL 13.55 13.55 0.00

a ti.;-t; . '

IO



Fund: Internal Servicc
Department: filunran llesou rces

F-iscal Year 2018

Job Title

Director of I'luman Resources

Employee Benefi ts Managcr

Risk Manager
Occupational FIealth, Salety & L¡ss Prevention Plograms Manager

Employcc Benefi ts Administrator
Occupational l{ealth Nurse

Clairns Supervisor
Risk Management Analyst
Employee Benefi ts Assistant

Medical Records Clerk

0.45

r.00
1.00

1.00

i.00
1.00

i.00
1.00

L00
1.00

0.45

r.00
i.00
r.00
1.00

l.00
r.00
1.00

1.00

1.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

No. Gracle
lìeven t¡ cs

City fuqcjal

E09
M06
M06
M05
P

P

P

o
J

G

DEPARTMBNT TOTÂL 9.45 9.45 0.00

n



F u nd: Gencl-al
f)cpartrncnt: Licenscs and Inspcctions
Fiscal Year 2018

ioir Titie

Cornmissioner olLicenses and Inspections

Deputy Comrnissioner of Licenses and Inspections
Administrative Assistant I
Code Enforccmcnt Supervisor
Building Code Enforcement lnspector
Plans Examiner
Zoning Managcr
Mechanical Code Enforcement lnspector
Codc Enforccment Administrator
B uilding Permit Director
Business Compliance Offi ce¡

Code Enforcement Inspector
Administrative Supervisor
Administrative Clerk I
Records Clerk

Ì.{o. Grarìe
Rcvenues

Citf S-¡rcciai

1.00

1.00

r.00
1.00

5.00

2.00

r.00
r.00
1.00

1.00

1.00

14.00

1.00
6.00

1.00

E09
807
E01
T
o
o
o
o
o
M
M
M
L
G
C

1.00

1.00

1.00

1.00

5.00

2.00

i.00
1.00

1.00

1.00
r.00

14.00
1.00

6.00
1.00

0.00

000
0.00
0.00

0.00

0.00

0.00
0.00

0.00

0.00
0.00

0.00

0.00
0.00
0.00

DBPARTMENT TOTAL 38.00 38.00 0.00

t2



Funtl: General
Departmcnt: Parks and Rccreation

Fiscal Ycar 2018

.Iob'Iitle No. Grade
Rcvenues

CiW $pecial

Director of Parks and llccreation
I)eputy Director of Parks ancl Recrcation

Communiry Iìefenal Specialist

Adrninistrative Assistant I
Executive Director of WHACC
Superintendent of Maintenance, Parks & Recreation

Superintendent of Precrcation

Youtli & Families Manager

Parks Mainf enancc Supervisor
Parks Financial Administ¡ator
City Forester

Youth & Families Program Administrator
Physical Activities Coordinator
Recreation Program Coordin ator

Technical Landscape Foreman

Assistant Pa¡ks Maintenance Supervisor

Equipment and Transporlation Assistant
Accounts & Prcgram Suppcrl Cocrdinatcr
Labor Foreman II
Small Engine Mechanic
Maintenance Mechanic III
Labor Foreman I
Maintenance Mechanic I
Clerk II
Equipment Operator II
Nursery Technician
Equipment Operator I
General Laborer II
Generai Laborer I

1.00

1.00

1.00

1.00

r.00
1.00

1.00
1.00

L00
1.00
1.00

1.00
1.00
1.00

1.00

1.00
1.00
,nn
2.00
1.00
!.00
4.00
r.00
1.00
3.00
1.00
2-00
2.00
3.00

lt 08

E06
803
E01
M05
M05
M05
M05
M04
P

N
N
M
M
M
L
K
}I

H
H
G
E
E
D
D
D
C
C
B

1.00

1.00

1.00

1.00

1.00

1.00
1.00

1.00

1.00

i.00
1.00

1.00
1.00

1.00
1.00
1.00

1.00
2.00

2.00
l.00
1.00
4.00
1.00

1.00
3.00
1.00
2.00
2.00
3.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

DEPARTMENT TOTAL 40.00 40.00 0.00

l3



Fund: General
I)epartrnent: Fire
Fiscal Ycar 2018

.r0D I tUe

Rcvenues
Õ1.-, C-^^:^tLrrì/ Jlrcllðr

Chie f of Fire

Deputy Chief
Administrative Assistant II
Battalion Chief
Captain

I-ieutenant
Firefighter
Fire Plans Reviewer
Executive Assistant to the Chief
Fiscal Administrator
Administrative Clerk II

r.00
2.00

1.00

10.00

l 1.00

29.00

103.00

1.00

1.00

1.00

100

809
807
802

i.00
2.00

r.00
10.00

1 1.00

29.00

r 03.00
1.00

r.00
i.00
1.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00

0.00

0.00
0.00

0.00

P

N
K
H

DEPARTMENTTOTAI 161.00 161.00 0.00

'jt,:.;'i.l

\4



Iìund: Gcncral
f)epartmeut: Policc
Fiscal Year 2018

Job i'itle

Chief of Police
Administrative Assistant I
Inspcctor
Captain

Lieutenant
Sergeant
Patrol Officer
Victim Services Supervisor'
Bilingual Victims Case Coordinator
Crirne Analyst
h^*^^¡:^ \/:^l^-^^ 

^^^-l:*^¡^-uulllçòttu v luluttuç L(l(Jt ulltdLUi

Communications Supervisor
Property Technician
Records Supervisor
Fiscal Administrator
Senior Emergency Communications Specialist
Criminal Records Coordinator
Emergency Communications Specialist
ln formation Input Specialist
Administrative Clerk II
'Emergency Call Operator
Administrative Clerk I
Communications and Data Specialist
Document Management Technician
Police Records Specialist
Police Reports Specialist
Senior Clerk
Vehicle Maintenance Technician
Teleserve Operator

Ì-f- 
^ 

' -t-1l(r. \rr:rUt

Iìevenucs

!.lrlr ùpcctal

1.00

1.00

2.00

7.00
l 1.00

31.00

256.00

1.00

1.00

1.00

5.00
i.00
1.00

1.00

1.00

1.00

12.00

1.00

1.00

14.00
1.00

7,00
1.00

1.00

1.00

1.00

1.00

6.00

E09
E0l

i00
1.00

2.00

1.00

I 1.00

31.00
249.00

1.00

1.00

1.00

5.00
r.00
r.00
1.00

1.00

l-00
12.00

1.00

1.00

14.00
1.00

1.00
1.00

i.00
1.00

1.00

I.00
6,00

0.00

0.00

0.00
000
0.00
0.00

7.00
0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00

S

o
o
P

o
M
L
K
J

I
I
I
H
H
G
G
G
G
G

G

G

F

DEPARTMENT TOTAL 376.00 369.00 7.00

t5



Fund: General
Departnrent: I'ublic Works
Fiscal Year 2018

Job Titlc

Commissioner ol Public Works

Deputy Com¡rissioner of Public Works

Administrati ve Assistant I
Director of 'lransportation

Administrative Services Director
City Engineer
Operations Director
Transportation Engineer

Building Services Sttpcrvisor
Construction Supervisor/RCMS MGR
Contracts & Iìleet Adrninistrator
Sanitation Manager
Engineering Records Coordinator
Street Cleaning Supervisor
Transportation Administrative Supet'visor

CADD/GIS Engineering Coordinator
ITMS Senior Technician
Trafhc Maintenance Foreman

Assistant Sanitation Super-visor

Constituent Services Supervisor

Assistant Building Services Manager
Administrative Coordinator
Assistant Street Cleaning Supervisor
Purchasing Coordinator I
Administrative Clerk III
Assistant Street and Sewel Maintenance Supervisor
Construction Inspector
Account Technician
Building Technician II
Constitucnt Services Assistant

Equipment Operator V
Labor Foreman II
Signal Electrician
Administrative Clerk I
Traffic Maintenance Technician II
Traffic Technician II
Equipment Operator IV
Maintenance Mechanic I
Sanitation l)river
Sanitation Worker
Equipment Operator II
General Laborer Ii
General Laborer I

No. Grade
Rcvenues

çrry S-pcc¿ql

0.25

0.s0
0.25

1.00

0.35

0.45

1.00

l.00
1.00

0.50
i.00
1.00

0.25

1.00

r.00
i.00
1.00

1.00

2.00

0.30
1.00
0.50
2.00
0.20
0.50
0.20
1.00

0.50
1.00
r.20
l.00
0.20
4.00

060
4.00
2.00

13 40

1.00

15.00

25.00

10.00

l.00
17.00

809
808
E01
M07
M06
M06
M06
T
o
o
P

P

o
o
o
N
M
M
L
L
K
J

J

J

I
I
I

H
H
H
H
H
H
G

G

G

F
E

E

E

D

C

B

0.2s

0.50

0.2s
1.00

0.35

0.45

1.00

r.00
1.00

0.50

1.00

1.00

0.25

1.00

1.00

1.00
1.00
1.00
2.00
0.30

1.00
0.50
2.00

0.20
0.50
0.20
r.00
0.s0
1.00
1.20

l.00
0.20
4.00

0.60
4.00
2.00

13.40
1.00
15.00
25.00

10.00
i.00

17.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
000
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00

DEPARTMENT TOTAL I r8.ls 118.15 0.00

t6

i;l ii:.,



Funrl: Watcr and Scwcr
De pârtment: Public Works
Fiscal Year 2018

.Iob 'litle

Cornmissioner of Public Works
Deputy Commissioner of Public Works
Adrninistrative Assistant I
Watel Division Director
Administrative Services Director
Assistant Water Division Director
City Engineer
Water Quality Manager
Environmental Programs Manager
Civil Engineer
Contracts & Maintenance Supervisor
Construction Supervisor/RCMS MGR
Urban Forest Administrator
Watcr Distribution Supervisor
Assistant Water Distribution Supervisor
Water Meter Supervisor
Water Quality Assistant
V,/et Weather Administrator
Engineering Records Coordinator
SCADA Technician
Sewer Maintenance Supervisor
'Water Production Supervisor
Water Systems Supervisor
GIS Technician II
Water Production Maintenance Foreman
Constituent Services Super.risor
Water Quality Specialist
Chief Construction Inspector
Administrative Coordinator
GIS Technician I
Purchasing Coordinator i
Administrative CÌerk iil
Assistant Street and Sewer Maintenance Supervisor

No. Grade

0.75 E 09

0.50 E 08

0.75 E 01

1.00 M 07

0.65 M 06

2.00 M 06
n <ç ì\,.f nÁ

1.00 M 05

1.00 s
2.00 R
i.00 R
0.50 a
1.00 a
2.00 a
1.00 P

1.00 P

r.00 P
lnn Ì)

0.75 0
1.00 0
1.00 0
2.00 0
1.00 0
1.00 M
2.00 M
n?n T

3.00 L
1.00 K
0.50 i
1.00 J

0.80 J

0.50 i
0.80 I
4.00 I
0.50 FI

1.00' H
2.80 I-r

4.80 H

Ileven u es

Ç!!y .lpccta!

0.15

050
0.15
1.00

0.65

2.00
n <<

1.00

100
2.00
1.00

0.50

r.00
2.00

1.00

1.00

1.00
lnn

0.7 s

l 00
1.00

2.00
1.00

1.00

2-00
0.10
3.00
1.00

0.50
1.00

0.80
0.50
0.80
4.00

0.50
1.00'
2.80

4.80

0.00

0.00

0.00

0.00

0.00

0.00
n rìn

0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
rì nn

0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
-0.00

0.00
0.00

Construction Inspector
Account Technician

' ---Assjstant Water Meter Supervisor- - ..'-

Constituent Services Assistant
l-abor Foreman Il

l1



Frrnd: Water and Sover (Continued)
Departnrcnt: Public Worl<s
liiscal Ye ar 20 I fl

I^1.'l-;f1,.

Pia,r tr¿".nonic It
Plant O¡relator III
We lder

Administrative Clerk I

Equipment Operator IV
Maintenance Mechanic Ii
Equipment Operator III
Maintenance Mechanic I
Technical Maintenance Mechanic I
Equipment Operator II
Gencral Laborer III
Equipment Operator I
Genel-al I-aborer II

l.{o.
6.00

8.00

1.00

0.40
4.60
1.00

i.00
3.00

8.00
3.00

9.00
1.00
6.00

Gr¿dc
Iìevcnues

-Ç!1y Spcsrii
(r.00 0.00
8.00 0.00
r.00 0.00
0.40 0.00
4.60 0.00
1.00 0.00
1.00 0.00
3.00 0.00
8.00 0.00
3.00 0.00
9.00 0,00
1.00 0.00
6.00 0.00

H
H

Ii
(ì
F

F

E

E

E

D
D
C

C
DEPARTMENT TOTAL 100.8s 100.85 0.00

18



Funrì: Gene ral
I)epartrncnt: Real Estatc ancl [Iousing
Fiscal Year 20I8

Job l'itle

Directol of Real Estate and Housing
Director of Rehabilitation
Senior Plogram l)ilector
Development Specialist
Program Administrator
Program Coordinator
Financial Administrator

Senior Rehabilitation Specialist Ii
Senior Rehabilitation Loan Specialist
Administrative Clerk II

1.00

1.00

1.00

1.00

1.00

100
r.00
2.00

1.00

1.00

0.45

0.0s
0.00
0.46

0.21

0.18
0.00
0.13

0.00
0.00

0.55
0.95

1.00

0.54

0.79

0.82

1.00

t.87
1.00

r.00

No. Grade
Revenues

CiW Special

E08
M0s
M05
o
P

P

o
N
I
H

DBPARTMEN'T TOT,AL 11.00 l-48 9-52

l9



Attachment B



City of Wilmington
Executive and Managerial

Position Level Salary Structure Matrix
FY 2018

Level I
Adrninistrative Assistant i
Mayor's Officc Rccepl ionist

Level2
Administrative Assistant II
Comrnunity Affairs Advisor
Constituent Services Offi cer
Webmaster

Lcvel3
Community Refenal Specialist
Legal Administrative Assistant

Level4
Communications Officer
Cultural Affairs Manager
Digital & Social Media Manager
Economic Developrnent Program Manager I
Fluman Resources Administrator
Legal Offi ce Administrator
Marketing & Special Projects Coordinator
Offi ce Manager/Administrative Assistant
Parks Mainterìance Supervisor
Public Relations & Communications Officer
Special Assistant

LCf'Cl 5

Accounting Manager
Best Practices/Innovation Specialist
Customer Service Manager
Director of Constituent Services Division
Director of Rehabilitation
Executive Director of WIIACC
Flelp Desk Manager
Occupational Health, Safety & Loss Prevention Program Manager
Plamring Grants Coordinator
Senior Financial Analyst
Senior Plogram Director
Superintendent of Maintenance, Parks & Recreation
Superintendent of lìecreation
Youth & Families Manager
Water Quality Manager

Salary Range
07 t0yt7 - 06/30/18

$38,409 $ 58,381

s42,451 $65,3 83

s46,802 573,012

$5r,796 $81,837

$57,302 $91,461

Attachlnent B Page I of3



Level6
Administral.ive Services I)ireclor
Assistant Water Division Director
Auditing Managcr
City Engineer
Deputy Director of Parks & Recreation
Director of Cultural Affairs
Employee Benehts Manager
Manager of Minority, Disadvantaged & Small Business Enterprise
Operations Director
Payroll Manager
Policy Analyst
Principal Analyst
Procurernent Manager
Risk Manager
Senior Financial Offi cer
Tax Manager

Level7
Assistant City Soiicitor
Deputy Chief of Fire
Deputy Commissioner of Licenses & Inspections
Deputy Director of Economic I)evelopment
Director of Integrated'Iechnologies
Director of Labor Relations ancl Classifications
Director of Transporlation
Emergency Management I)irector
Planning Manager
Special Assistant to the Mayor for Employment Initiatives
Water f)ivision Director

Level S

Budget Director
City Auditor
Deputy Comrnissioner of Public Works
l)eputy Finance L) i rector
Director of Parks & lì.ecreatiou
Director of Plar-ining and Development
Director of Real Estate & Housir-rg
Senior Assistant City Solicitor

Salary lìangc
07 t0vt7 - 06/30/18

$63,914 ï102,26r

$68,962 $111,027

$74,331 $119,569

Salary Iìange

Page 2 of 3Attachment B



Level 9

Chief of Firc
Chief of Police
Com-rnissioner of Licenses & Inspections
Commissioner of Public Works
Dcputy City Solicitor
Director of Economic Development
f)irector of Hurnan Resources

Level 10

City Solicitor
Deputy Chief of Staff for Fiscal and Management Operations
Deputy Chief of Staff for Policy and Communications
Director of Finance

Level l l
Chief of Staff

rJ1l0ut7 - 06/30/18

$80,rs4 $r29,048

$ì86,321 $138,976

s93,114 $150,011

Eff'ective:
Revised:

07107/17
05n2n7

" '-!,'' a'. 
1
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City of Wilmington
Salary Review Matrix

FY'18

First Third Middle Third Top Third

Far Above
Expectations

Above
Expectations

Meets
Expectations

Below
Bxpectations

Far Below
Expectations

lJp to 3.25% Up to 3.25%Up to 3.25%

lJp to 25% [Jp to 2.5%Up to 2.5%

IJp to 15% [Jp to 1.5% up to 1.5%

Up to Io/o rJp to lo/o tJp to lo/o

0% 0%0%

Revised: 03/15/17



DtrCLARED RATES
Department Heads

FY 2018

Mayor s123,928

Chief of Staff s122,018

City Treasurer s121,215

City Solicitor $119,850

Comrnissioner of Public Works sL18,244

Chief of Police $ 161,600

Director of Finance $ 130,000

Director of Human Resources $116,824

Chief of Fire $ 1 16,451

Director of Economic Developrnent $116,010

Comrnissioner of Licenses and Inspections sL13,256

City Auditor $112,555

Director of Parks and Recreation $ 109,610

Director of Planning and Development $ 1 09,61 0

Director of Real Estate ar-rd Housing $ 109,610

The Declared Rate Listing statcs the maximum salary for each position for each fìscal year.
The actual salaries may be less than the declared rates.

Revised: 05112/17



Cify of Wilmington
Fiscal Year 2018

Executive and Managerial Pay Plan

['irsf Tl¡ird Sccond'I'hird 'fop Third

Level 1

Level 2

$38,409 - $43,400 $43,40i - $53,387 $53,388 - $58,391

s42,457 - $48,188 s4B,l 89 - fi59,65 I s59,652 - S65,383

Level3 $46,802 - $53,353 s53,354 - 566,451 $66,458 - $13,012

Level4 $51,796 - $59,304 $59,305 - 574,326 $14,321- $Bl,B37

Level5 sst ,302 - $65,896 $65,897 - $83,086 $83,087 - $91,461

l,evel 6 $63,914 - $73,499 $73,500 - $92,614 s92,675 - $102,261

Level T s68,962 - 519,478 s19,419 - $100,511 s100,512 - $111,027

Level S s74,331- $85,705 s85,706 - $108,335 si08,336 - $119,569

Level 9 $80,154 - 592,371 s92,378 - $116,823 $116,824 - S129,048

Level 10 $86,321 - S9g,4B4 s99,485 - S125,8i2 $125,813 - $138,976

Level 11 s93,r74 - $107,383 $107,384 - $135,801 s135,802 - $150,011

Revised: 03/15/17
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Non-Union Pay Scale
07101117 - 06130118

17o increase

:ST¿ñÌTII¡iS.i'iñlû.r ::siðüÍitj ,St¿ii:,V;]. :SteiílüJ::
s24.s1s szs.14r s27.029 s27,st0 s,28,122 $28.686 s29,262
s25.761 s27.s93 $?0 ss3 $30,446 lì31.0s6 $31,680 s32,3t4
s27.070 $28,709 $30,296 $30,903 s3r.s22 $32,31s $33,293
928,447 $29,870 $31,364 $31,993 $32.634 $33,4s4 s34.466
R?g Rq3 $3 r,389 $32,9s8 $33,619 $34.293 $3s.1s5 s36,219
$31,413 $32,98s s34.634 $3s.329 $36.037 $36,759 $37,96s
$32.680 $34.143 s35,672 $36,386 $37,1 1 s $38,049 $39,200
$34,684 s36,784 $39,010 s39,792 $40,996 s42.23s $43.s 13

$36,812 $38,654 s40.994 $4 i,81 s s42.6s3 $43.s08 $44,380
$38,684 $40,6r 9 s42.6s1 $43,832 s44.7 t1 $4s.607 s46,522
$41.0s8 $43.111 $4s.268 s46.t7s $47.100 $48,045 $49,007
$42.713 $44.8s0 $47.093 $48.03 8 $49,000 $50,3s8 $s 1,367

$44.884 $47,737 $49,488 s50,132 ss|,749 $s3,r 83 $54.6ss
s47,144 $49,502 $s 1,978 $s3,020 $s4,082 $ss,718 $s7.403
s49,292 ss2.146 $5s,303 $s6.4t2 $s7.s42 ss8,69s $s9.872
$51 ,41 0 ss4,2s2 $s7,393 $s8,s44 $s9,716 $60.913 s62,r34
$s3,889 $s6.584 $59,41s $60.606 $62. l 30 $63.37s s64,645
$s6,487 $s9,3 l2 $62.280 $63.s28 $64.802 $66,1 00 s67.425
$s9.062 s62.011 $6s.1 19 s66.424 s67 ,156 $69,1 13 s70.499
s64,703 s69,631 $74,949 s76,452 s77.984 s79.s47 $8 l. 141


